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Unlocked N7.3 billion savings

• Resolution of the legacy issue 
on the HS classification code 
for ODDB &ODBM, 

Interest and Penalty Waiver of 
N1.1 billion  

• Delivered a waiver to exclude 
interest and penalty on 
additional VAT assessment for 
an ongoing audit

Engagement with Ministry of 
Finance

• Discussed key areas on:
• Excise roadmap and 

stabilization for 2024 
& 2025  

• - Discrimination in the 
tax structure 
for Beer & Spirits



Guinness Nigeria PLC’s courtesy visit to the Federal Ministry of Finance 
Headquarters in Abuja.

Nigeria Employers Consultative Association’s (NECA)courtesy visit to GNHQ.

NGX’s courtesy visit to GNHQ in Lagos.
Engagement with the Minster of  Industry, trade and Investment during the 
NECA SummitMinister of State for International Development and Diaspora, Ireland's visit to 

GNHQ Lagos

The  British Deputy High Commissioner’s courtesy visit to GNHQ





We have also continued to showcase Guinness

Nigeria as the employer of choice for female talent

while driving inclusion within the business. Q4 Female

representation increased to

34% against F24 target of 34% 

We have also taken bold steps by forming strong
partnerships in readiness to recruit our first set of
employees living with disabilities and further establish
Guinness Nigeria as an employer of choice for all
talent, without discrimination. We remain active
members of the Nigerian Business Disability Network
(NBDN), and participated in its 2024 Conference,

We recently participated in the Nigeria Employers'
Consultative Association's (NECA) 2024 Career Fair.
The event provided the opportunity to drive our
employer brand, grow our talent pipeline, and engage
with strong talent about the various opportunities we
have to offer.

We achieved an overall employee engagement

index of 95% (2 points higher than last year) based

on employee responses in the 2024 edition of the

Your Voice survey. Our goal is to leverage the

opportunities identified in the survey to create an

even better experience for employees as we

continue to drive our wellness philosophy.

Talent Management
Wellness & employee 

engagement
Inclusion and Diversity
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Revenue 

Growth



* Embedded FX driving 23% growth in Cost of Sales
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Thank You!
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